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It is againsk the law for the Technical College System
of Georgla's {TCSG) Ofice of Workforce Developmeant
(OWD), a recipient of Federal financial assistance, ko
discriminate on the following bases:

« Against any individual In the United States, on
the basis of race, color, religion, sex (including
pregnancy, chitdbirth, and related medical conditions,
sex slereolyping, transgender status, and gender
identity), national ongin (ncluding limited English
proficiency). age, disability, or political affiliation or
belief, or,

» Against any beneficiary of, applicant to, or participant
in programs financially assisted under Title 1 of the
Watkloree innovatiocn and Opportunity Ack, on
the basis of the individual's citizenship status or
participation in any WIQA Title |-financially assisted
program or activity.

The Office of Workforce Development and WorkSource
Georgia staft must not discreminate [0 any of the
Following arpas:
« Deciding who will be admitied, or have access, to any
WIOA Title | - financially assisted program or activity:
« Providing oppoartunities in, or treating any person
with regard to, such a program or activify;
« Making empioyment declsions in the administration
of, aor in connection with, such a program ar activity.
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Racipients of lederal financial assistance must take
reasanable steps to ensure that eommunications

with indeviduals with disabilities are as effective as
cammunications with others. This means that, upon
recuast and at md cost ko the individual, recipients
are reguired to provide appropriate auxiligry aics and
services o gualified individuals weth disaksibitees,

If wvou think that you have been subjected to

discrimination wnder a WIO®E Title | = financially assisted

program af ackivily, you may hile a complaing within
feom Ehe date of the alleged violation with eithier:

Technical College System of Georgia,
Oifica af Workforce Davelopmaeant
Chrstime Grean

State-Level Eauasl Dpportanity Offeer
1800 Cantury Place ME, Atlanta, GA 30345
Coreenatesg.edu

404-679-4983

OR

5. Departrment of Labor Director,

Civil Rights Center, {CRC)

200 Constittion Avenue, NW Room-N4123
Washington, CuC. 20210

www.dol.govicre

*Fersons with Heoaring Impairments may contact the
Geargia Relay Center at 7-1-1 o TTY 1-BOD-255-0056,

If wou file your complaint with TCSGs OWD, you must
wait aithver until the recipient issues a written Naotice of
Final Bctiarn, or until LAY S have passed (whichever
is soonary, bafore Filimg with the Civil Rights Center {5es

addross above).
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IF TCSG QWD does not give you a written Motice of

Faral Actian within af the day an which you
fited your compiaint, you may file a complamt with CRC
betare receiving thak Notice. Howsavar, you must file your

CRLC compliaint within of the D0 DAY deadiine
(in other words, within after the day on which

o tled your complaing with the recipsant),

If TCSG OWD gives you a written Motice of Final Action
om your complaint, but vou aro dissatisfied with the
gecision of resalulion, you may file a complaint wikh
CRE, You must kle your CRE complalnt within

of the date on which you received the Motice of Final

S taom.

FELESHIA MARSHALL, EO OFFICER
LOWER CHATT WORKSOURCE GEORGIA
POST OFFICE BOX 1340

COLUMBUS, GEORGIA 31902-1340
(706) 653-4529
TDD: 711, voice: 1-800-255-0056,

FMarshall@columbusga.org
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